Acton Playing Fields and Village Hall (APVH)


Smoking, Drugs and Alcohol Policy

Acton Playing Fields and Village Hall is a family friendly venue.  The Trustees welcome attendees to events held at the premises and want them to have an enjoyable time.

The health, safety and wellbeing of all attendees are of paramount importance to the Trustees.

A drug free environment is encouraged, which adheres to the Misuse of Drugs Act (1971) and the Psychoactive Substances Act (2016).

Illegal drugs must not be taken used or traded on the premises. 

In accordance with legislation, smoking is not permitted within the building or within proximity of the building’s doors or windows. 

The Premises Licence sets out rules covering the provision and sale of alcohol; please refer to the Terms and Conditions of Hire.  

The Trustees highlight that drug enforcement laws are applicable on the site of the village hall as anywhere else in the country.

All Trustees, volunteers, contractors, hirers and visitors attending the premises must present themselves free from the effect of drugs or alcohol.

No drugs, other than prescription drugs being used under medical instruction, are allowed at any event held at the village hall.

Event hirers and Village Hall Trustees will take an active role in monitoring the unlawful supply of drugs and will work in full co-operation with Police. No illegal drugs are allowed on the premises. Any breaches of this rule will be immediately reported to Police.
.
The Trustees accept that despite their policy, and indeed the law, some attendees may choose to use drugs at events held at the hall. The Trustees also accept it is their duty to try to keep attendees safe, regardless of the choices attendees make. 

Safe use of prescription medication. The management committee do not provide any level of storage or administration of prescription medication, hirers and attendees/visitors must consider if such provisions should be provided during their attendance/hire session
. 
ALCOHOL Consumption of alcohol will only be permitted in the Main Hall and the Meeting Room or outside within 20 metres of the kitchen side of the building. The hirer takes responsibility for managing the volume of alcohol consumed and the law regarding consumption by a minor. A licence is required from the local authority if the hirer intends to sell alcohol. If the hirer has organised a professional bar to serve alcohol for their event, the professional must ensure the correct licence is in place. The hirer must confer with the bar person if there is any alcohol that is to be given away and not bought directly from the bar. The bar person has a right to refuse the hirer permission to give away alcohol, as this will mean that alcohol is not being consumed in a controlled manner, which is against the law. The Trustees take no responsibility for a bar not being organised or the booked bar person not turning up. 

No glasses or glass bottles are to be taken or provided outside the building

The UK Licencing Act regulates the sale of alcohol; a professional bar person/bar owner is required by law to hold a Personal Licence for the sale of alcohol. Hirers must ensure a personal licence is in place.

Review
This policy will be reviewed annually to ensure its continued relevance and effectiveness.
. 
	Annual or change
	Date
	Name
	Position 

	Annual
	30/04/25
	G Round
	Trustee

	Change
	09/05/26
	G Round
	Trustee

	Update 
	26/05/26
	G Round
	Trustee
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